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LEGAL/RISK MANAGEMENT UPDATE 

 

PROFESSIONAL LIABILITY CASES:   

• Logemann Case: This case involves a foster family in Clearwater that has received a lot of media 
attention after the home was raided by Clearwater Police and was followed by a DCF 
investigation.  Both investigations were closed with no findings but almost 2 dozen current and 
former foster youth have filed suit claiming years of abuse and neglect.  Camelot was added to 
the suite on the second amendment and 17 agencies have been named.  Camelot has never 
licensed this home or placed a child in the home.  Our Independent Living program has served 
youth in the home but was not involved in placement in any fashion.  
 
January 2026 Update:  Camelot has been dropped by some of the plaintiffs but remain named for 
the rest.  Our attorneys are preparing affidavits and motions to dismiss.  
 

• Ramirez v. CNSWFL: Client is claiming to have been sexually abused by a caretaker he was 
placed in by DCF and CNSWFL; 
 
January 2026 Update There is only a notice of a potential claim and has not been filed as of this 
time. 

 

EMPLOYMENT MATTERS: 

• White EEOC claim CNSWFL:  Employee claims age discrimination for not being chosen for an 
internal position. 
 
January 2026 Update:  CNSWFL’s motion to dismiss for lack of claim and venue was granted. 
 

• Pustolka EEOC Claim (Camelot):  Employee is claiming discrimination and unfair treatment by 
her African American supervisor 
 
January 2026 Update:  Case Settled for $5,000 
 

• Santizo EEOC (CNSWFL):  Current employee is claiming unfair treatment due to a previous 
sexual relationship with the program director.   
 
January 2026 Update: EEOC has dismissed the case and the plaintiff has filed a civil suit. 
 



• Holcombe v. CNHC:  Suit filed by employee claiming violation of FMLA rights.  Suit filed in 
December. 

•  
January 2026 Update:  A mediation occurred but failed to reach an agreement.  Discovery and 
depositions have started. 
 

• Henry v, CNSWFL: EEOC suit filed by in January 2025 claiming ADA discrimination. 
 
November 2025 Update Awaiting EEOC results 
 
 

 

 

 

   


